
27-19. Discriminatory employment practices. 
 
(a) A person must not because of the race, color, religious creed, ancestry,  national origin, age, sex, 
marital status, sexual orientation, gender identity, family responsibilities, or genetic status of any 
individual or disability of a qualified individual, or because of any reason that would not have been 
asserted but for the race, color, religious creed, ancestry, national origin, age, sex, marital status, 
disability, sexual orientation, gender identity, family responsibilities, or genetic status: 
 
(1) For an employer: 
* * * 
 (d) (1) Except as provided in paragraph 2, a person must not print, publish, or cause to be printed 
or published, any notice or advertisement indicating any preference, limitation, or specification 
based on race, color, religious creed, ancestry,  national origin, age, sex, marital status, disability, 
sexual orientation, gender identity, family responsibilities, or genetic status relating to: 
* * * 
(e) Notwithstanding any other provision of this division, it is not an unlawful employment practice:  
 
(1) for an employer to hire and employ employees, for an employment agency to classify or refer 
for employment any individual, for a labor organization to classify its membership or to classify or 
refer for employment any individual, or for an employer, labor organization or joint labor-
management committee controlling apprenticeship or other training or retraining programs, to admit 
or employ any individual in any program, on the basis of race, color, religious creed, age, sex, 
marital status, national origin, ancestry, disability, sexual orientation, gender identity, family 
responsibilities, or genetic status based on a bona fide occupational qualification reasonably 
necessary to the normal operation of that particular business or enterprise; 
* * * 
(k) An employer may require an employee to adhere to reasonable workplace appearance, 
grooming, and dress standards that are 
non discriminatory and not precluded by any provision of state or federal law. However, an 
employer must allow an employee to appear, groom, and dress consistent with the employee’s 
gender identity. 
 
 
 


